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Whither W. P. A.? 


With 2,000,000 of Roosevelt’s promised 
3,800,000 jobs still not forthcoming, the 
national build-up has already started 
for the dropping of the WPA and the 
return to home relief and the subsistence 
standard. Rather than see to it that at 
least these 3,300,000 jobs materialize, 
the newspapers are beginning to say 
that this demonstrates the inefficacy of 
work relief as opposed to direct or home 
relief. 


However, that staunch liberal sup- 
porter of Pres. Roosevelt, the New York 
Times, which was willing to accept the 
principle of work relief, now lets the 
cat out of the bag. 


“To take every healthy person off 
relief,” says the New York Times of 
November 4, “and put him to some kind 
of made work may have sounded like an 
excellent idea when it was first pro- 
posed, but accumulating difficulties,” it 
continues, “are partly ‘the inherent 
slowness and partly the difficulty of find- 
ing suitable projects. “For these rea- 
sons, and above all because of the huge 
costs of the work relief program, it 
seems probable that in the coming year 
we shall return to direct relief, with all 
its drawbacks, as our main reliance, 
with work relief playing chiefly a sup- 
plementary role.” (Our emphasis—Ed.) 


After all, its the pocket book that 
really counts, says the Times. And 
with this outburst of frankness the 
Times goes even one step further. In 
discussing WPA wage rates, the same 
editorial says of Roosevelt, “He there- 
fore suggested that wage rates be lower 
for this made work than for private 
work. What he did not foresee was the 
strength of the opposition of organized 
labor to this proposal. (Our emphasis.) 


We. consider that this answers the 
question of the prevailing rate very 
well. Yes, it was the opposition of or- 
ganized labor that. won for the skilled 
workers on WPA the prevailing union 


wage. If not for this opposition, then 
this major large scale attempt to fur- 
ther cut the living standards of Amer- 
ican labor would have been successful. 
However, due to the strength of the 
trade unions the prevailing wages at 
least with regard to the skilled trades, 
is being maintained. And we need 
hardly add that after elections when 
the question is frankly put—of the re- 
turn to direct relief “with all its 
drawbacks,” then again it will be or- 
ganized labor including our own 
FEDERATION, that will fight for adequate 
public works, for jobs for all the un- 
employed, for the prevailing union wage 
—and for the American standard of 
living. 


A. F.of L. Convention 


What promises to become a landmark 
in American history took place at Atlan- 
tic City last month. The 55th Annual 
Convention of the American Federation 
of Labor was held at a time when the 
international situation was taut with 
war possibilities. Since the previous 
Convention, big business had _ utilized 
the abolition of the N.R.A. for a drive 
to lower wages and lengthen the work- 
ing week. The campaigns of the unions 
against this offensive provided workers 
with many valuable lessons such as the 
desirability for the industrial form of 
organization, and the need for develop- 
ing a political party that would carry 
the fight for economic security into the 
political arena and combat the parties 
of big business. 


Prohibiting members of the A. F. of 
L. from being members and officers of 
the National Civic Federation was a 
real gain to the American people. The 
resolution declaring Italy an “Outlaw 
Nation” because of her attempted spolia- 
tion of a defenseless independent coun- 
try was a sign of the anti-war feeling 
of the A. F. of L. membership. 

That the resolutions favoring a Labor 
Party and Industrial Unionism were 
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lost is not entirely a defeat. The con. 
vention cannot be viewed in isolation, 
Rather should we appraise the process, 
the previous conventions, growth and 
tendencies. The support for these reso- 
lutions as contrasted with that of the 
previous conventions, promises the ulti- 
mate victory for progressive policies, 
As prospective members of the A. F. of 
L., we feel that the 55th Convention was 
also ours. 


Kingdom for a Chair 


“This African expedition,” writes 
Dr. Giovanni Macerata from Venice, 
former assistant fencing master at the 
U. S. Naval Academy, “is a great affair 
for us, it is a question of life or death. 
Italy could not go on with the crisis— 
1,000,000 idlers, industry and commerce 
ruined, 50,000 doctors, professors and 
engineers without any possibility to find 
a job, like me, who cannot find a chair, 
and I don’t know what to do. There- 
fore, the war in Africa is a necessity. 
If we conquer one half of Abyssinia we 
shall send there in 100 years 5,000,000 
Italians.” 

Crisis in Italy—is this the permanent 
prosperity that fascism promised the 
Italian people? 

1,000,000 unemployed—can this be 
the security that derives from harmo- 
nious cooperation between labor and 
business? 

This is the way that fascism solves 
unemployment and misery. War against 
a defenseless nation. Slaughter for the 
Italian people, to conquer a kingdom so 
as to provide a chair for a fencing 
master. 

The doctors, engineers and _ profes- 
sionals who have been ruined as a result 
of the crisis will condemn Mussolini’s 
robber war, which threatens to become a 
second world war. Sanctions, enforced 
by the people of our country, must be 
applied to maintain the independence of 
Ethiopia, to thwart the arsonist who 
masquerades.in a toga to gain support 
for his “African Expedition.” 


Consumers’ 
Research 


Refusal of arbitration by the Board 
of C.R. has resulted in considerable 
sentiment in favor of the strikers. There 
is every indication of victory if the 
strikers are not starved out, which seems 
to be the aim of the management. The 
need for help is therefore very acute. 
We ask Federation members through- © 
out the country to back this. strike by 
sending contributions to the C.R. strike 
committee at, 41, East 20th_ St.,. New 


York City. Hieaies| beet Iie 
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The Arehitect In 
Private Industry 


More than 90% of the architectural 
draftsmen in the country are still with- 
out employment at their profession. The 
great majority who have any work at 
all are out peddling wares, living on re- 
lief and working on relief projects. We 
find that there are several categories of 
privately employed architects at pres- 
ent. They may be divided fairly accu- 
rately into four groups. 


1. Those working for private architects 
who have maintained a small staff. 
These are men who were “junior 
partners” or ‘‘chief draftsmen,” or 
very definitely hoped to be at one 
time. Such offices have depended for 
their existence on remnants of social 
or political connections and are de- 
creasing in number and size, rather 
than growing. 

2. Private architects who build up a 
staff for some speculative job and 
dismiss it immediately after the job 
is finished. Working conditions and 
pay are usually very bad, with a 
great deal of overtime and continual 
speed-up. Men who work for them 
are either deluded by false promises 
or have no other opportunity for em- 
ployment. They are seldom employed 
long enough to organize. 

8. Those working for private architects 
who have P.W.A. contracts. The 
amount of P.W.A. work which is 
actually being done is very small. 
It is likely that no expanded pro- 
gram of P.W.A. will actually go into 
effect despite the demagogy of gov- 
ernment officials and promises made 
in newspaper articles. However, 
numbers of architectural draftsmen 
will find employment on some of the 
low-cost housing projects and other 
P.W.A. undertakings. 


The architectural draftsmen have 
waited for many years for these jobs 
hoping that large numbers would be 
absorbed by the work and that rates 
of pay will not be based on distress 
relief wages, but in accordance with 
the announced government rulings 
for prevailing rate. 

Actually, practices on the few pro- 
jects that have been started under 
the City Housing Authority in New 
York and the Housing Authority in 
Cleveland have definitely shown that 
every effort will be made to force 


relief wages on architectural drafts- 
men working under the P.W.A. de- 
spite the promises of government of- 
ficials. In New York City, Commis- 
sioner Post of the New York Housing 
Authority “farmed” out architectural 
draftsmen working on projects of the 
W.P.A. to private architects at re- 
lief wages. Right now, the architects 
securing the P.W.A. contracts are 
very important to us because it is 
in their offices that the wage stan- 
dard of the future will very largely 
be determined. 

4. Men employed in the technical, ar- 


chitectural, or design department of 
corporations. This is today the larg- 
est privately employed group of ar- 
chitects. 

From this summary, you may surmise 
that we are not, in the organization of 
architects, worrying a great deal about 
the old-time employer architect with his 
effviently functioning large office. You 
are right, it seems fairly obvious that 
the day is gone when by being sympa- 
thetic to the boss’ whims, one could hope 
eventually to become a member of the 
firm. : 


‘Employer’ Architect Disappearing 


The logical trend for the large cor- 
poration or the groups of wealthy in- 
dividuals, who are the principal clients 
in large scale private work, is for them 
to hire technicl experts directly. The 
“architect” who collected a fee for the 
work which his draftsmen did is be- 
coming a social anomaly. The true 
architect, then, the draftsmen of former 
days, becomes more obviously a part of 
the labor movement—a_ while collar 
worker whose problems are met only by 
organization. His problems must be 
studied. 


There is a large dry goods concern 
which employs draftsmen. There are 
similar companies in all the large cities. 
In this particular one, a group of men 
is hired at $18 to $25 a week. They are 
desperate, and perhaps too “proud” to 
turn to relief. When they begin to re- 
alize that they are being exploited, and 
begin to crack under the pressure of 
work—designing store fronts, fixtures 
and show windows—they are let out 
and another group hired. 
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There is a five and ten cent store 
chain—the others have similar technical 
groups—where draftsmen are paid a 
maximum of $30 a week, forced to work 
overtime with no additional pay, and 
given no sick leave or vacations. 

A store fixture and store front com- 
pany with offices in numerous cities, em- 
ploying draftsmen and designers in 
each place, has a group of unusually 
capable architects working for $30 a 
week. Meanwhile their business is in- 
creasing, due partly to the “Modernize 
Main Street” ballyhoo. 

We know about these pjarticular in- 
stances because the men are coming in 
to tell us about them. There is no other 
way we can learn of them. And more 
important, there is no other way the 
draftsmen can better their condition 
than by turning to the Federation. 


Modernization Program 

Main Street is being modernized, in 
a planless manner, here and there, 
Small houses are being built, F.H.A. 
Guaranteed mortgages guaranteeing to 
the small owner years of interest pay- 
ment and perhaps eventual foreclosure. 
The great P.W.A. program has actually 
launched an occasional hospital here, a 
power house there. There is some 
private work. The men engaged in do- 
ing the work must organize more com- 
pletely than they have up to now if 
they are to find in architecture anything 
more than an underpaid temporary job. 

One interesting feature of the employ- 
ment of architects in plants where 
labor of other types is also employed is 
the fact that the technical staff is often 
the only unorganized unit. In the re- 
search laboratory of one of the utilities 
there are 2,000 architects and engineers, 
unorganized, while the skilled workers 
of other categories are organized and 
anxious to assist in the organization of 
the technical staff. 

The fact that architects have suffered 
along with other technical and white 
collar groups through lack of organiza- 
tion is an old well known story. Figures 
are always interesting, however. Re- 
ducing the P.W.A. (private contract) 
wage regulations to the basis of pay per 
hour, we pick out at random the fol- 
lowing “minimum”: 


Stone Carver 4..cl Ree oie 
Slate Roofer es ila si 
Plasterer . $1.66. 
Carpenter $1.40 
Engineers $1.20 
Engineers Lchseedsostiee Mepieeae 
Architects ....... sclentededp cues) 
Bricklayer’s helper ......... $1.00 
Common Laborer J $0650 
Common Laborer $0.50 
Sub-professional 

Employee (draftsmen) $0.50 


(Continued on page 13) 
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National Office 
Builds Loeals 


A major function of the National 
Office is the building of new chapters 
and locals. Our aim is to boast of a 
local in every industry, office or depart- 
ment employing technical help through- 
out the United States. All signs point 
to a keen desire on the part of technical 
employees to organize. Our message— 
our aims and program—must reach these 
men. We can boast of some very im- 
portant work in this direction. 


An important factor in our organiza- 
tion work is the popularization of our 
activities, our program in action. New 
York Chapter, through its splendid work 
in fighting against the wage scales es- 
tablished under the WPA program ob- 
tained excellent publicity. There were 
articles in every newspaper and even a 
nationwide radio broadcast by a noted 
news commentator, Boake Carter. The 
impetus thus given, brought many new 
members and many inquiries. Our activ- 
ities on behalf of the 2300 men laid off 
on the Coast and Geodetic Survey also 
gained wide publicity. This also inter- 
ested those technical men who were not 
directly affected, because of the way our 
Federation reacted and fought for the 
interests of the men in the profession. 
Philadelphia won a victory in gaining a 
number of reclassifications for Federal 
Civil Service Employees and we were 
immediately besieged with inquiries of 
Federal employees from various centers. 
We can safely say that in the centers 
of activity our Federation will grow and 
become more powerful. 


Although our limited finances have 
not permitted sending an organizer into 
the field, our National Officers and sey- 
eral of the members of the staff have 
earried on work in local areas. 

President Robert M. Sentman visited 
Rochester, Baltimore and Philadelphia 
to discuss and aid in the work of these 
chapters. At Rochester, Pres. Sentman 
participated as one of the main speakers 
at a mass meeting called to oppose the 
“security wage’ scales. The American 
Federation of Labor participated in this 
meeting. 


First Vice-President Jesse A. Yeakel 
has been active in his home chapter but 
has found time to visit and give guid- 
ance to Youngstown. Bro. Yaekel has 
also visited various steel towns to estab- 
lish contacts and lay the foundations for 
active locals. 


Our National Organizer, Foster Ham- 
ilton, has busied himself in the last few 
months building up the New Jersey sec- 


tor which contains many industries em- 
ploying numerous technical men. He has 
also made several trips to Connecticut 
and to our Boston Chapter. 

In the past few weeks the National 
Office has been instrumental in estab- 
lishing a basis for work in Florida, Cal- 
ifornia, Minnesota, Indiana and Wiscon- 
sin. Our contacts in these centers are 
already sending in favorable reports of 
the readiness of the technical men to or- 
ganize. In Dayton, Ohio, a group of over 
twenty men wrote us concerning their 
problems and the interest both they and 
the other technicians in the city had in 
the Federation. We are arranging to 
meet with these men and confidently 
expect to establish a Dayton Chapter. 

These results are the most encourag- 
ing indications that the Federation will 
grow to large proportions and become 
the activizing and determining force in 
deciding the economic position of the 
technical professional. We have much 
ground to cover but we can face the 
future optimistically. We need only re- 
member that it is not merely the pro- 
gram, although that is important, but 
the actions and results which influence 
the prospective members and are de- 
cisive for them. Let us go forward in 
our present campaigns on the WPA; 
for decent minimum wage scales for all 
technical men; jobs for all—and our 
growth will be assured. 


Delivery To Your Door 


With the monthly BULLETIN an 
additional service is extended to its 
readers, ‘Delivery to Your Door” im- 
mediately after publication of each 
issue. At the time of the bi-monthly 
BULLETIN, very few felt the necessity 
of taking one year subscriptions. With 
the inauguration on June 1 of the 
Subscription Campaign for “1,000 sub- 
scribers by October 1” it has been 
brought to the attention of many of our 
readers that with “Delivery to Your 
Door” you were sure not to miss a 
single issue. 

The intensive activities on the proj- 
ects, in the plants and in the field, we 
believe, must not be overlooked by any 
of the technical professionals today. 
You cannot afford to deny yourself the 
BULLETIN for these details. 

We therefore urge our readers to 
stop to consider before passing onto the 
next page, and fill out the subscription 
blank. The sum of twenty cents is 
saved for the year’s subscription and 
the BULLETIN is ‘‘Delivered to Your 
Door.” 
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Phila. Wins P.W.A. 
Wage Investigation 


Protesting against sweatshop con- 
ditions on a project of the Board of 
Education, the Philadelphia Chapter 
succeeded in forcing an investigation by 
the Federal P.W.A. which in part 
finances it. When it was found that 75 
engineering and architectural draftsmen 
were compelled to work 58 hours per 
week and sometimes longer at the 
straight rate of 60c an hour, and a top 
rate for designers of 75c an hour, tele- 
grams of protest were sent to the State 
and Federal P. W. A. William H. 
Gravell, acting state P.W.A. administra- 
tor, replied in acknowledgement and 
stated that “This matter at this time is 
being studied by officials of the Board 
of Education who will submit revised 
schedules to this office in the near 
future.” 


Immediately following this, an in- 
vestigator from the Federal P.W.A. 
went over the whole matter with 
Visscher Boyd, chairman of the chap- 
ter, and promised immediate action. 
The Federation’s role in fighting for 
better conditions was announced to the 
technicians on the project by means of 
a leaflet. An organizing committee has 
already been set up, and the chapter is 
demanding a hearing before the Board 
to take up the question of higher wages 
and shorter hours in behalf of the 
draftsmen. 


Chief among other activities of the 
Chapter have been the demand for addi- 
tional white collar projects and nego- 
tiations for a closed shop agreement with 
the Labor Housing Project in Camden, 
N.. J. 


Until the beginning of October, despite 
the administration’s fanfare about its 
4 billion dollar W.P.A. program, Phila- 
delphia had but one project employing 
just a handful of men. The white col- 
lar organizations comprising the Joint 
Labor Council thereupon held a protest 
meeting at a Y.M.C.A. hall on Friday, 
October 4th. At this meeting a broad 
committee was set up to plan a march 
and demonstration to force the opening 
of additional projects. To further pub- 
licize the matter, the W.P.A. offices were 
subjected to daily picketing. 


On the Camden Housing Project, the 
chapter has secured the support of all 
the unions sponsoring it. A committee 
has been formed to negotiate the whole 
matter with the architects and will de- 
mand union conditions and union rates 
of pay for all technical men on a project 
sponsored by unions where only union 
labor will be employed. 
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The A. F. of L. Convention 


The American Federation of Labor 
has just ended its 55th Annual Conven- 
tion. This convention, of ten days 
duration and dealing with many vital 
problems, holds a special interest for us. 
What were the policies? What was the 
trend? Can our Federation be aided by 
affiliation? 


Outwardly the convention resembled 
some political gathering, with align- 
ments to gain votes and all the other 
usual manoeuvering typical of a political 
convention. However, examination of 
the resolutions submitted and the sub- 
jects discussed showed conclusively that 
the American labor movement was mov- 
ing forward intent on establishing for 
itself guarantees of economic security 
and freedom. 


Industrial Unionism Gains 


Industrial unionism gained many ad- 
herents although as yet it could not 
muster the necessary votes. The trend 
to this form has shown the influence of 
the younger more progressive elements. 
The workers in mass production indus- 
tries such as auto, rubber, mining, steel, 
etc., are evolving from their midst a 
new leadership and are beginning to 
force the hand of the “old guard.” The 
industrial union form would eliminate 
jurisdictional disputes and do much to 
unify and strengthen the organized labor 
movement. Its adoption is inevitable if 
the present advances are continued. 


The Executive Committee, in its re- 
port, credited to the administration 
many purported favorable acts to labor. 
This in spite of their own analysis of 
increased unemployment while industry 
was reaping larger profits than at any 
time since 1929. The faith placed by 
the leaders in the Wagner Labor Dis- 
putes Bill was indicative of their will- 
ingness to see the unions arbitrate 
rather than take decisive action. The 
defeats suffered due to the capitulating 
policy of arbitration under the N.R.A. 
Labor Board and the reduced living 
standards of the workers were glossed 
over and the policy of collaborating with 
the employers insisted upon. 


Labor Party Resolutions 


However, there was a definite resist- 
ance to accepting this dictate. Although 
it was not manifest in a direct way, the 
introduction of resolutions calling for a 
Labor Party can well be interpreted as 
a recognition of the uselessness of plac- 


ing faith in government boards or legis- 
lation. The resolutions for a labor 
Party expressed the feeling that the 
present major two parties and the 
government were acting contrary to the 
interests of the majority of the Amer- 
ican people. In the words of spokesmen 
for the resolutions—no act or legislation 
of the government has given the workers 
any measurable gains. On the con- 
trary such legislation as the Security 
Act has caused a breakdown of union 
wage scales, lowered the standard of 
living, and in the case of the NRA and 
Wagner Labor Disputes Bill, fostered 
company unions. Therefore, the need 
for a new Labor Party to voice in the 
halls of government the demands of 
labor for protection against the use of 
injunctions, the use of militia, martial 
law against strikes, etc. The resolution 
was defeated although a number of state 
bodies and many locals had already en- 
dorsed and initiated Labor Party move- 
ments. 


H. R. 2827 Rejected 


Support of the Workers Unemploy- 
ment and Social Insurance Bill was re- 
jected in spite of its endorsement by 
over 3000 locals and a number of Inter- 
national bodies. In spite of its recog- 
nized advantages and adequacy, the 
argument that the Communist Party 
had drawn up the Bill was used 
by the Executive Committee in calling 
for its defeat. This tactic of crying 
“Communism” came out more sharply in 
a move to oust all Communists from the 
trade unions. 


Many of the unions have fought 
militantly for their economic rights, in 
most cases contrary to the wishes of 
the officialdom for arbitration. Many, 
too, have voted down the ‘stand-patters’ 
and placed other more militant leaders 
in their place. As a means of stemming 
this movement, it would seem easy to 
hurl the cry of “Communists” at the 
progressives and using this as a lever 
to oust them from the unions. The 
opposition to this obvious move pre- 
vented any drastic motions from being 
passed. The unions must increase their 
vigilance so that at no time in the future 
will there be any attempt to discrim- 
inate for political beliefs or for race, 
color or creed, and that the only test 
will be the loyalty of a member to his 
organization. 


Another manifestation of the pro- 
gressive tendencies was the forced re- 
signation of Matthew Woll from the 
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National Civic Federation and the oppo- 
sition to his candidacy for Vice-Presi- 
dent. This anti-labor, red baiting or- 
ganization dominated by the large in- 
dustrialists has. as its only reason for 
existence the protection of the interests 
of the magnates of industry. Its pres- 
ent tendencies have shown the signs of 
incipient fascism through spreading 
anti-Semitic propaganda and by their 
anti-labor policies. 


F.A.E.C.T, Influence Reflected 


The influence of the F.A.E.C.T. and 
the respect for the technical profes- 
sionals as allies of the labor movement 
were reflected in an important resolu- 
tion passed. “It called for the appro- 
priation of several thousands of dol- 
lars to aid in organizing the technical 
men. This is significant because of the 
fact that there was a recognition of the | 
desire and the need for organizing this 
category of employees. 

The expressions of the Convention 
against War and Fascism were hearten- 
ing, although more direct measures such 
as refusal to ship material to aggressor 
nations would have been more strategic 
and effective. However, the linking of 
the American Federation of Labor with 
the American Legion to combat Com- 
munism was a backward step, in that it 
was a manifestation of a disruptive, 
anti-union tendency. The policies of 
the leadership of the American Legion 
being anti-labor and having their ex- 
pression under just such guises as “com- 
batting Communism” ete. is calculated to 
split unions. 


Progressive Tendencies 


On the whole, although the Conven- 
tion did not definitely express itself on 
progressive policy, we can see that the 
tendencies are in that direction. Our 
interests merge with those of the Amer- 
ican Federation of Labor in that the 
attacks on the living standard are not 
leveled against one to the exclusion of 
the other. The honest desires of the 
many in the unions for democracy within 
their organization and for the elimina- 
tion of bureaucracy were evident at the 
Convention. 


In the light of these facts we, of the 
FEDERATION, can feel very optimistic in 
that our principles and policies will find 
support and encouragement in seeking 
affiliation with the American Federation 
of Labor. 
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N. Y. Chapter Activity 


Wins Jobs and Members 


The activities of the New York 
Chapter during the past two months 
have reflected a healthy improvement. 
During the two month period between 
August 26th and October 26th, there 
was an increase of 320 members. An- 
other index of our work has been our 
successs with the Bulletin. Out of a 
quota of 250 subscriptions, we have to 
date obtained 230 or 92%. We have also 
distributed most of the 1,000 copies of 
the October issue purchased by the 
Chapter. 


The reasons for the above lie in the 
activity of the various committees. The 
Unemployed Division has carried on a 
good campaign for jobs with the result 
that within the two month period, 57 
members have been placed on projects 
as a direct result of their work. In 
addition, we have hundreds of members 
who have obtained W.P.A. jobs through 
direction and advice of the division. We 
have also placed several members in 
private work. Most of the people 
placed on the projects have not had to 
comply with needs requirements. 


This is a significant victory and shows 
what can be obtained through persistent 
activity. There is no question that it was 
not so much the sharpness of their 
need, nor their qualifications, as much 
as the character of the delegations that 
placed the demands for jobs, that re- 
sulted in the winning of the jobs. 


The main field of activity of the Chap- 
ter during this period has been centered 
around the W.P.A. projects. When the 
W.P.A. came into existence, our Pro- 
jects Delegates Council established a 
large W.P.A. committee which concerned 
itself with the guidance of the work. 
Grievances, reclassifications and other 
types of problems were handled with 
considerable success. Our membership 
on the projects grew very fast (most of 
the new members noted above came 
from the projects) so that it became 
necessary to provide more organiza- 
tional forms for the improvement of our 
work. Consequently, there has been set 
up an industrial section for W.P.A. tech- 
nical men. The first meeting of the 
section held October 16th was very well 
attended and out of this meeting, com- 
mittees were elected to carry on the 
work. 


While we cannot yet say that all 
or nearly all technical men on the pro- 
jects are members, we can say that there 
is probably no project without some 


» reasons. 


members, and we have in our organiza- 
tion a strong percentage of the total 
number of eligibles. We are an im- 
portant factor and recognized as such 
by the Administration. 


The Administration tried to test the 
efficacy of our organization recently. 
Brother M. Katzman, and A. Judwin, 
who were extremely active in the Park 
projects were fired. There was no doubt 
that they were fired for organizational 
After a fight was put up by 
the Federation, aided by the Architect- 
ural Guild of America, both Katzman 
and Judwin were reinstated with no loss 
of pay. 


It must be pointed out that both of 
them have been transferred to other 
projects, so that we cannot say that we 
have won a complete victory. To keep 
our people working on the projects 
where they now are, is one of our pre- 
sent campaigns. 


The struggle which our Chapter con- 
ducted jointly with the Architectural 
Guild of America against Commissioner 
Post of the New York Housing Author- 
ity in his attempt to “farm out’? W.P.A. 
draftsmen to private architects doing 
P.W.A. work has gone out of the dra- 
matic stages. However, some extremely 
important work still remains to be done. 


The Chapter is making arrangements 
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to keep in contact with the men who are 
not working in the offices of the archi- 
tects. The office of Alfred E. Poor, 
which is working on the Red Hook Pro- 
ject, is definitely continuing to do the 
work with W.P.A. men without any 
change in their status. The offices of 
Shreve and that of Brown of the Har- 
lem project are also continuing to do 
this work in more or less disguised 
form. All this despite the assurances 
we have obtained from Commissioner 
Post and the Washington Administra- 
tion. We are continuing to fight this 
sharp attack against our standards. 


The field of private industry has been 
weak and while showing some improve- 
ment in the past two months, is still not 
to be compared with what it should and 
can be. We expect, however, within 
two months to see the fruit of our im- 
proved work in this field. The Chapter 
is about to issue a number of charters 
to locals in private industry and to sev- 
eral student locals. In addition to these 
types of locals, we have begun the or- 
ganization of the territorial locals to 
make it possible for members who live 
in outlying sections of the City to par- 
ticipate in activity. A Staten Island 
local has been formed and is beginning 
to function. A Long Island local will 
be started shortly. 


Our next general membership meet- 
ing will be held November 22nd. This 
meeting will take up the problems of 
our National Convention and will fea- 
ture a leading labor speaker who will 
report on the 55th Convention of the 
A. F. of L. and its significance to tech- 
nical men. 


Rochester Chapter Demands 


Recognition: Plans Strike 


As there has been no response to the 
resolution of October 11, sent to Presi- 
dent Roosevelt, Harry L. Hopkins, Les- 
ter Herzog, and Robert G. Hoffman, 
demanding recognition of the Federa- 
tion as the collective bargaining organ- 
ization of all technical men employed on 
W.P.A., the Rochester Chapter of the 
Federation is ready to take definite 
action. 


Officials of W.P.A. are advised by the 
Chapter that the situation is becoming 
tense momentarily, the majority of the 
members demanding Strike Action. 


Technical men already transferred to 
W.P.A. will be paid for four days’ work 
on November 15 and not again until 
December 1. This average salary of 


$15.00 per week is supposed to provide 
food, shelter, and clothing for a family, 
and they are expected to work one full 
month without receiving this little. So 
the Security Wage has developed into 
the Poverty Wage. Will these men on 
W.P.A. have to starve for a month? 

All members are expected to attend 
the Federation meeting at its head- 
quarters at 77 South Avenue to decide 
upon further action. 


The BULLETIN welcomes articles, 
letters, suggestions and other contribu- 
tions. This is your publication. USE IT! 
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Astor Housing Project 
= °37% On Nothing’ 


Mr. Langdon Post, Chairman of the 
New York City Housing Authority, has 
referred to the Astor Housing Project 
as “Housing Experiment No. 1.” This 
highly touted “experiment” has come in 
for much publicity recently, mainly be- 
cause it was the scene of an important 
battle during the strike in New York 
against the “security” wage. This pro- 
ject, therefore, has a double interest for 
us; first, because of its role in the wage 
battle referred to, and second, because 
of its position as a barometer of the 
effectiveness of any housing schemes 
modelled after it. 

The basic idea was to reclaim the 
slums by wiping out every third tene- 
ment in a block and vacate the remain- 
ing pairs. There was a blast of pub- 
licity which promised nothing short of 
utopian housing conditions for the 
workingman and the alluring possibility 
of a customer for the near-bankrupt 
landlord. There was a rush of offers 
from those who can read between the 
lines for they saw a chance to sell the 
city a gold brick. Mr. Post did not bite. 
He was more anxious to make a deal 
with Mr. Astor, perhaps because in pol- 
itics Mr. Post is representative of the 
“silk stocking” population. 


‘Not Worth Remodelling”’ 


The press hailed Mr. Astor’s offer to 
sell as “generous,” but, while he was 
undoubtedly grateful to the newspapers 
for automatically striking up the tune 
that was expected of them, he told them 
that it was not necessary. The follow- 
ing day he frankly announced that “the 
buildings are obsolete—they are so old 
they would not be worth remodeling. 
It would be better to let them stand idle 
or have them razed. They have not been 
paying and the income is less than 3% 
on the investment. Many of the Astor 
tenements are fire-traps some of them, 
fire-traps of the worst type,” Commis- 
sioner Post said. 

The party of the first part having 
agreed with the party of the second part 
that the article one was selling and the 
other buying was worthless, they settled 
whereby the city gave Mr. Astor bonds 
at 3%%, plus 1%% ammortization for 
66 years, making a total income on 
nothing of 5% per annum. 

The stage was set for “Housing Ex- 
periment No. 1.” Technicians were set 
to work at sub-subsistence wages to pre- 
pare plans under the direction of var- 


ious executives and a professional ad- 
visor whose salary is $7500 per year. 
Mr. Astor clearly stated that the build- 
ings were not worth remodelling. The 
professional advisor, it is said, also ad- 
vised against remodelling, but Mr. Post 
was going to show what he could do. 


Laws Violated 


The buildings in question are from 75 
to 80 years old. The replanning in- 
volved such drastic structural changes 
that it required many new supports. 
The resulting head-room in the rooms 
was cut down to as little as 7 feet 4 in. 
in distinct violation of the law which 
Mr. Post is supposed to enforce as Tene- 
ment House Commissioner. When de- 
molition started, the buildings which 
lost their supporting neighbors began 
to crack and fall apart. It was a scan- 
dal! People began to protest. 

The Mayor asked his Commissioner 
for an explanation and Mr. Post an- 
swered: “This project demonstrates that 
such renovation is commercially un- 
economical and as such is of educational 
value.—Everyone knows that such al- 
terations approximate the cost of new 
construction.” The brazenness of this 
statement becomes more obvious when 
the following facts are considered. 

The financial set-up of the project 
does not include the cost of labor. Labor 
is furnished “free” by the Federal 
Government. Nor does the cost include 
the overhead of the Housing Authority. 
The set-up also assumes that the stores 
in the buildings will yield from $60 to 
$100 per store, per month. No such 
rentals prevail ‘in the district. 


Rents Increased 


Originally, the rent was established at 
$5.00 per room, per month, but as the 
extra cost due to the collapse of the 
rotten buildings began to threaten Mr. 
Astor’s 5% per annum—a sheer calam- 
ity—the rent was immediately jacked 
up to $6.00. Obviously, children will 
have to go without milk and shoes in 
order not to interfere with Mr. Astor’s 
income. And how well they will live in 
these apartments without milk and 
shoes! Of the 122 apartments 111 are 
of 3 rooms. An average worker’s family 
of four persons will have to huddle in a 
model apartment of 3 rooms. For this 
pleasure they will have to pay $18 per 
month out of the Roosevelt coolie wage 
of $55 per month, which is 33% of the 
monthly income. 


Page 7 


Henry Fitch 


Allotments Exceed WPA Rules 


The sums already sunk in this. “ex- 
periment” are not common knowledge, 
but the W.P.A. set aside for the Astor 
housing project on Sept. 18, 1935, 
$2,753,300. 

One wonders what happened to the 
President’s executive order that a con- 
struction project under the W.P.A. must 
not exceed $25,000 in total for labor and 
materials? Perhaps this rule is merely 
a device to keep out projects which are 
politically not favorable to the admin- 
istration. There are many other ways 
in which this project fits into the pic- 
ture with which we have become in- 
creasingly familiar: 

1. It provides good profit to a famous 
business man—in this instance a per- 
sonal friend of the President’s. 


2. It cuts the wages of hundreds of 
workers. 


3. It gives the false impression that 
“decent” housing is being provided for 
the poor. 


4 Actually it crowds the poor at the 
rate of four persons into a 3-room 
apartment. 


5. It taxes the poor to the tune of 
33% of their income instead of the 
traditional American maximum stan- 
dard of 25%. 


6. It was meant to provide a con- 
venient battle ground to destroy the 
institution of prevailing rates of 
wages. 

From this picture, it can easily be 
seen that taken from either angle— 
housing for the low-income groups or 
relief of unemployment—this project is 
a dud. It is neither decent nor low 
rental housing. And one can not class- 
ify a public work which debases wage 
standards and living conditions as “un- 
employment relief.” In respect to the 
latter, the Administration was forced to 
back down and give some concessions by 
the organized action of the organizations 
of the workers—the trade unions. 

. All indications point to the fact that 
this project is not the last of its kind 
which will be attempted. It therefore 
rests with the trade unions and the or- 
ganized unemployed to exercise increased 
vigilance, and by coordinating their 
efforts, force a real, adequate housing 
program (such as the Federation pro- 
gram)—one which will answer their 
needs and at the same time maintain a 
decent American standard of living. 
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Preparations For 
2nd National 
Convention 


The National Executive Council, at 
its Buffalo Conference, set the date for 
the Second National Convention of the 
F.A.E.C.T. on December 28, 1935 to 
Jan. 1st, 1936 at Pittsburgh, Pa. The 
preparation of an agenda was delegated 
to the National Office with the stipula- 
tion that a number of controversial 
questions be included. 


Arrangements are being made now to 
guarantee a successful and fruitful 
Convention. Pittsburgh is popularizing 
this coming event throughout its region. 
It is expected that they will be success- 
ful in bringing into this Convention 
representatives from the many vital in- 
dustries located in their territory. We 
will not be satisfied unless these include 
delegations from Westinghouse, Car- 
negie, Jones Loughlin, Bethlehem, Amer- 
ican Bridge and other steel mills. Nat- 
urally, we are expecting that a similar 
campaign will be carried out in all our 
chapters to get such representation at 
our Convention. 


A rather disappointing factor is the 
slowness with which the chapters are 
sending in funds on their Convention 
quotas. This is creating a serious 
situation, in that, it has been impossible 
to send out our National Organizer. 
This may necessitate postponing the 
Convention, since it is our aim to make 
this meeting the start of a real cam- 
paign to organize and win those econ- 
omic rights vital to the technical em- 
ployee. 

The tentative agenda includes a com- 
plete review of the Federation and a 
critical analysis of our work for the 
year. Public Works and Housing will 
occupy a prominent place in the order 
of business. It will be the task at this 
meeting to lay the basis for work toward 
establishing a uniform wage standard 
throughout the country. - This will ne- 
cessitate planning our organizational 
work, joint actions with all technical 
organizations and the establishment of 
locals throughout private industry. 


The Security program of the admin- 
istration and the W.P.A. set-up will be 
one of the most important subjects on 
the agenda. We must prevent the per- 
manent establishment of wages at the 
level prescribed by the Administration 
for W.P.A. Jobs for all technicians at 
union wages and adequate security 
through a scheme of Unemployment 
Insurance, such as the Workers Bill, H. 
R. 2827 must continue to be our main 
line of approach. 


Constitutional revisions and other 
inner organizational problems will be 
discussed. A legislative program en- 
compassing necessary bills for protec- 
tion of Civil Service and technical em- 
ployees in general will be initiated at 
this Convention. A decision will also 
be reached on the question of our posi- 
tion relative to the formation of a Labor 
Party. 


Final disposition will be made on the 
matter of our affiliation to the American 
Federation of Labor. This will be a 
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momentous decision—one ‘which -will 
influence and aid our course of organiza- 
tion for the following years. Any plans 
we formulate at this Convention for 
organizational work cannot be complete 
without consideration of affiliation. 


In the following issue of the BULLETIN, 
the complete agenda will be published. 
Meanwhile, we hope that our members 
and readers will use the points already 
outlined as a basis for discussion in the 
chapters and submission of articles for 
the BULLETIN. 


Washington Shows How 
To Build BULLETIN 


The following letter from the Wash- 
ington Chapter shows that at least one 
chapter takes seriously the task of 
building the BULLETIN and realizes the 
role of our publication as an organizer. 
It is worth while noting that although 
Washington has secured 75 subs, it still 
orders 200 BULLETINS and considers 
itself responsible for this amount. 


To Tue EpiTor: 


This letter will start our regular bi- 
weekly reports. Acting on suggestions 
in “Report on Bulletin,” at the N.E.C., 
we can inform you that our Washington 
National Bulletin Committee is organ- 
ized and working. We shall give and 
expect close cooperation. Please keep 
us informed of all activities and give us 
as much time as possible to work on 
any action desired. 


MATERIAL: 


Articles and suggestions are being 
prepared. We are also trying to arouse 
enthusiasm among the general member- 
ship to make contributions. You may 
expect: 


1. A “Washington Letter” which we 
would like to see a regular feature 
of each issue—a resume of each 
month’s situation in all govern- 
ment departments, PWA, WPA, 
FHA, FERA, etc. 


2. Write-ups of educational programs 
put on by the Washington Educa- 
tional Committee which we note are 
causing a great deal of interest and 
discussion among our members. We 
believe they will suggest ideas to 
other chapters. For instance, the 
last program was a symposium of 
all Federation activities: history; 
aims; shortcomings; relations to 
Federal workers, nationally and 
locally. A write-up is being pre- 
pared. 


3. Articles by capable men in their 
respective fields; prospects are be- 
ing sought. 

You already know that the National 
Bulletin has come in for a good deal of 
criticism from our chapter. We hope 
to show our viewpoint by the type of 
articles and suggestions we submit. 
ADS: 

Being sought. Please send us latest 
contract forms and hints on prospects. 


SUBSCRIPTIONS: 
Seventy-five at this writing. We will 
reach our quota! We must know how 


other chapters are doing; let us have 
this information. 


BUNDLE CopPIEs: 

We shall continue our 200 order. 
SUGGESTIONS: 

A member suggests that book reviews 
be in a separate section, preferably 
rear, each to be signed by the reviewer. 

The committee would like to see more 
educational articles. 

DISCUSSION: 

Our committe sponsors a 15-minute 
discussion on the contents of each 
BULLETIN at regular chapter meetings 
immediately following the appearance 
of the issue. We suggest this to other 
chapters. 

We want to work—let us know what 
we can do to help make a real BULLETIN. 
Fraternally, 

Davip Btoom, 


Chairman, 


Build the Bulletin, the voice 
of the technical employee! 


Mail coupon on page 16. 
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Boston Plans Stoppage on W.P.A. 


STRIKE THREAT 
~ TO SET WAGES AT 
$1.20 PER HOUR 


Three-Point Program Drawn up by 
National Association to Raise Work- 
ing Standards—Boston Office Opened 
in Drive to Organize State’s 3000 
Technical Workers 


Including “‘work stoppage” as a last resort, a three-point 


Demands Recognition 


FAECT W age Scale 


Starts Organizational Campaign 


Recognition of the Boston Chapter 
of the Federation of Architects, Engin- 
cers, Chemists and T>cchnicians as the 
recognized spokesman for the organ- 
izec; technical men on projects; adop- 
tion of the Federation wag? standard 
of $1.20 per hour; a “working alliance” 
with the Building Trades Council for 
joint action for the realization of these 
demands; are the principal objectives 
of the organizational campaign being 
carried on by our Boston chapter. 


Several meetings with the relief 
officials have taken place, and the chap- 
ter has declared itself ready to resort to 
a work stoppage on the projects in order 
to gain recognition and consideration 
for technical men. 


Mr. Harold Theiss, President of the 
chapter, states that the chapter does not 
anticipate being forced to call a stop- 
page, but is frankly determined to resort 


program to obtain a square deal for “white collar” technical 
men on WPA projects in Massachusetts has been launched by: the 


Federation of Architects, Engineers, Chemists and Technicians. 


MAY USE 3000 MEN i; 


This national association has just: 
opened a headquarters in Boston at. 
6 Boylston place which will be the 
center for efforts to organize an’ 
estimated 3000 technical men work- | 
ing upon hundreds of ERA-WPA|! 
and other federal projects in the, 
state. | 

About 500 are in the association, ; 
which has 7000 national members, | 
who are ‘starting-an intensive drive | 


in every state to convince the Presi- | 
dent and his relief directors that the 
trained technician deserves at least 
equal treatment with organized labor. 
A membership committee is making 


a local drive to double the mietnnSES | 


ship. * 


accept the F. A, E. C. T. as the 
recognized, spokesmen for organ- 
ized technical men on projects, as 
is done in New York. 

2.—o urge the adaption of the 
federation’s wage siandard of $1.20 
to $1.50 an hour, and leave to WPA 
the choice of total weekly hours. 

3.—To have a “working alliance” 
with the building trade council, to 
support each other in WPA mat- 

ers. 


PLAN WORK STOPPAGE 
The association plans to present its 


program in the usual channels of 
conferences, letters, telegrams, etc., 
but if no satisfactory progress is 


made, the alternative of “work stop- 
page” is expected to be called as a 


The three-point program of ob-! public protest. 


jectives just .dopted by the Bay 
State chapter plans: 
1—To persuade the WPA to 


This method was highly success- 
ful in New York, where the work 


(Continued on Page Sixteen) 


to such action if circumstances require 
it. Mr. Theiss, a mechanical engineer 
with degreess from the University of 
Kansas and the Mass. Institute of Tech- 
nology, states that plans are being made 
to involve all white collar organizations 
in sympathy actions in order to render 
the stoppage more effective. 


The significance of these dovelop- 
ments in Boston is clearly stated by a 
local newspaper in an article which 
reads in part: 


6“ 


. that the entire psychology of 
their organization is undergoing a 
fundamental change, that of drop- 
ping the supposed barrier between 
intellectuals and manual workers 
and fighting shoulder to shoulder 
for living wages on W.P.A.” 


A series of articles by author- 


itative writers, dealing with 
architecture, construction, and 
technological developments in 


various countries, is now being 
planned for coming issues. Be 


LEADING ARTICLE ON FRONT PAGE OF BOSTON TRAVELER, 
THURSDAY, NOVEMBER 7th PUBLISHED UNDER PAGE WIDTH HEAD 
LINE READING, “W.P.A. WHITE COLLAR MEN SEEK UNION SCALE HERE.” 


sure to get yours. SUBSCRIBE 
Now! 
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FAECT Must Organize 


In Private Industry 


By MARCEL SCHERER, Organizer 
New York Chapter 


One of the biggest tasks facing the 
Federation is the organization of tech- 
nical men and women in industry. Al- 
though the largest number of technical 
workers are at present no longer thus 
employed, this does not detract from the 
importance of- those working in indus- 
try. We are an economic organization of 
ei ployees. We recognize that the eco- 
nemic strength of the employers is based 
on their power in industry. To the de- 
gree that we can counteract their ac- 
tions and also their attacks on our liv- 
ing standards, to that degree will we be 
a factor as an economic organization of 
al] the technical employees. 

The pay in industry is the determing 
factor of all pay for employees. There 
are many employed in Civil Service but 
Civil Service rates are becoming more 
and more a reflection of the wages paid 
in industry. In every important city of 
the country, there are organizations 
such as the Citizens Budget Commis- 
sion, representing as they do, the real- 
estate and financial interests. They carry 
on continual warfare against rates paid 
in Civil Service on the grounds that 
these are too high, arguing that lower 
wages are being paid in industry. 


Low Pay as Profits Soar 


During the recent period, we find 
that there have been no improvements 
in the conditions of the technical em- 
ployees, although there has been an in- 
crease in industrial production in many 
industries. We find, for instance, that 
while profits have been increasing and 
ir. many cases soaring for the employers, 
that this has not brought any improve- 
ment in the pay and hours of the tech- 
nical personnel. 


As we go to press, we have an an- 
nouncement from the Consolidated Gas 
Co. of New York that new lay-offs have 
been ordered, particularly amongst the 
technical personnel. The reports show 
increased profits for the Consolidated 
Gas. We have a similar situation in the 
Telephone Co. In 1934, earnings of the 
Bell Telephone Laboratories were 
$182,000,000 (exclusive of interest de- 
ductions). This amount is considerably 
higher than the earnings of 1933. Div- 
idends to stockholders in 1982 and 1933 
reach a new high of $368,000,000. The 
reports for the first 8 months of 1935 
also indicate an increase. In the mean- 
time, the earnings of the draftsmen and 
engineers in the corporation which have 
been seriously cut—stay cut. 


It should be clear to us that in the 
face of these conditions, we have seri- 
ous tasks. Organization in industry and 
militant action will compel employers to 
face the questions of low pay and speed- 
up conditions of the technical personnel. 
Such conditions will be changed by a 
fight organized and led by the Federa- 
tion. The improvement in industry will 
mean not only a direct advance in the 
living standards of the technical men 
employed in the industry, but will also 
affect the rates of those in Civil Service 
and those working. on relief projects. 


The recent fight of the skilled trades of 
the A. F. of L. in New York on the 
W.P.A. has shown that it is possible to 
win prevailing rates of wages even on 
relief projects. This has been won, not 
on the basis of any discussion, or the 
good intensions of glib officials, but on 
the fact that in industry, the unions 
have established certain minimum rates 
and then through strike actions were 
able to win the same rates on the re- 
lief projects of the W.P.A. 


The growth of the Federation and its 
widening influence brings us closer to 
many men in industry. The men in this 
field look to us for guidance. Problems 
of organization in industry, especially 
in large corporations, require serious 
consideration. It is not always possible 
or advisable to organize openly. Despite 
such difficulties and the use of spy sys- 
tems by large corporations, the dissatis- 
faction of the technical men is so strong 
and will remain such that organization 
can be effective. The Federation will be 
able to work out the best organizational 
forms for each office. Once the men feel 
that they have the organized strength, 
they will be ready to take organized ac- 
tion in protecting their interests. 


War and Profits 


The 1935 lows and latest quotations 
on the stock of some of the companies 
which will profit by war: 


1935 Low Sept. 21 


DiaPovitewyeeescttaareo 126 
Bethlehem Steel .............. 21 37 
TRS Steele to kA 27 44 
Remington Rand ..... a 11 
Allied Chemical ........... 125 163 
International Nickel .. 22 29 
Hercules Powder .......... 71 86 
Republic Steel ................ 9 16 


But the boys in the trenches will, of 
course make the world safe for 
democracy. 


Editorial, N. Y. Post, Sept . 23rd. 
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A Correction By The 
Model Basin Section 


(Ed. Note: The following letter is re- 
printed from the publication of the 
Washington Chapter. It is published in 
the BULLETIN so that any erroneous 
impression which may have been created 
by the article mentioned will be cor- 
rected. However, we must differ with the 
view implied that pressure did not have 
its effect. From the report we received, 
and from the letter below, we can gather 
the impression it was the organized pres- 
sure of our Model Basin Section which 
brought the matter to the attention of 
the officials.) 


Dear Sir: 


In the FAECT Bulletin of Oct. 1935, 
under the headings: ‘“‘Washington Scores 
Victory For Navy Yard Engineers” ap- 
peared an article discussing the promo- 
tions recently made in the U. S. Experi- 
mental Model Basin and the Navy Yard 
Aerodynamical Laboratory. 


In the main the writer of the article 
presented the facts of the case correct- 
ly. Unfortunately however, in one para- 
graph he used phraseology that may be 
readily misinterpreted. He stated: 
“Since as field service employees they 
had no recourse to Civil Service Com- 
mission appeals, they had to resort to 
organized pressure on their supervisory 
and personnel officers.” 


Ths statement might create the im- 
pression that the civilian supervisors 
and the personnel officer of the model 
basin were opposed to the aims of the 
employees and yielded only after organ- 
ized pressure was brought to bear. In 
fairness be it said that this was not the 
case. 


On the contrary, once the compara- 
tively low salary level then existing at 
the model basin was realized, the su- 
pervisors and the personnel officer ex- 
erted every effort to remedy the situa- 
tion and when the opportunity was of- 
fered, made recommendations to the Re- 
classification Board of the Navy Depart- 
ment that more than met the expecta- 
tions of the employees. 


Model Basin Section of the 
Washington Chapter of FAECT. 


The Bulletin 
Is Our Best Organizer ! 


Subscribe Now—Mail Coupon on Page 16 
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Correspondenee With the A. F. of L. 


The National Office, in accordance 
with the decisions of the Buffalo Con- 
ference, has applied to the American 
Federation of Labor for affiliation as an 
International body. The following letter 
was sent to William Green: 


September 26th, 1935. 


Mr. William Green, President, 
American Federation of Labor, 
A. F. of L. Building, 
Washington, D. C. 


Dear Sir: 


At a recent meeting of the National 
Executive Council of the Federation of 
Architects, Engineers, Chemists and 
Technicians, a decision was reached on 
affiliation to the main body of organized 
labor, the American Federation of 
Labor. In accordance with this decision, 
I am instructed to request of the Amer- 
ican Federation of Labor, through its 
president, a meeting with a committee 
of the Executive Board on the granting 
of a charter as an International af- 
filiate group. 

Our organization has been in com- 
munication with Mr. Morrison and has 
met with him on the question of affilia- 
tion. We have also consulted with Mr. 
Rosemund, President of the Interna- 


tional Federation of Technical En- 
gineers, Architects and Draftsmen’s 
Unions. Although there were no dis- 


agreements, we felt that there were sev- 
eral circumstances which make it ad- 
visable to apply for a charter as an In- 
ternational. 


Mr. Rosemund’s union has major 
jurisdiction in the Federal Navy Yards. 
The interests and grievances, therefore 
are centralized about legislative action 
in Washington. Our membership, repre- 
senting technical men in industry, relief 
projects, Public Works and the unem- 
ployed, has entirely different problems 
to cope with. The International also ex- 
cludes from its set-up chemists, physi- 
cists, geologsts, etc., located in many 
various industries. This difference, in 
our estimation, makes it necessary to 
have a new set-up rather than an amal- 
gamation. 

We believe that this will accomplish 
many things. The existing International 
can consolidate its forces in Federal 
Civil Service and our Federation can 
organize the field of industry. You will 
agree, no doubt, that organized labor 
will gain important allies who in many 
of the industries are in key positions. 

We are committed to strive for unity 
with organized labor for the best inter- 
ests of the technical men and all labor. 


May we therefore request that you 
designate a committee from the Ex- 
ecutive Board to meet with us on the 
question of affiliation as an Interna- 
tional. The date can be set at your con- 
venience. 

An early reply will be greatly ap- 
preciated. 


Very truly yours, 
MARTIN COOPER, 
Acting National Sec’y. 


We received two replies from him, the 
ast of which is self explanatory: 


Washington, D. C. 
October 2, 1935. 


Mr. Martin Cooper, 
National Secretary, FAECT. 


I am in receipt of your letter dated 
September 29th in which you advise me 
that the National Executive Council of 
the Federation of Architects, Engineers, 
Chemists and Technicians make applica- 
tion for affiliation with the American 
Federation of Labor. 


We are alwavs deeply interested in 
any and all applications made by organ- 
ized groups who are eligible for affilia- 
tion with the American Federation of 
Labor. Please be assured that I will 
bring your application to the attention 
of the Executive Council of the Amer- 
ican Federation of Labor and to organ- 
izations already chartered by the Amer- 
ican Federation of Labor which might 
be interested in or affected by your ap- 
plication for affiliation. 


After I have taken the matter up in 
the way I have herein described I will 
communicate with you further. 


Very truly yours, 
WM. GREEN, President, 
American Federation of Labor. 


The following telegram was sent to 
the A. F. of L. Convention: 


American Federation of Labor 
Convention Hall, 
Atlantic City, N. J. 


The Federation of Architects, Engin- 
eers, Chemists and Technicians as a na- 
tional organization of 6000 members ex- 
tends fraternal greetings to American 
Federation of Labor on the occasion of 
its annual convention stop We feel that 
technical professionals should ally them- 
selves with organized labor in the inter- 
ests of the entire labor movement stop 


Tte resolution of the Convention call- 
ing for funds and an organizational 
drive among technical men is therefore 
most encouraging stop The Federation 
itself has applied to the American Fed- 
eration of Labor for affiliation. We are 
awaiting approval of our request so that 
we may fight side by side against the at- 
tacks now manifest against organized 
labor through the WPA coolie wage 
scales etc. We extend our best wishes for 
a successful Convention, one which will 
evolve a clear program upon which the 
entire organized labor movement can 
rally its forces to win better condi- 
tions. 


MARTIN COOPER, 
Act’g. Nat'l Sec’y. 


Atlantic City, N. J. 
October 22, 1985. 


Mr. Martin Cooper, 

Acting National Secretary, 
FAECT. 

Dear Mr. Cooper: 


Your telegram was received and the 
sentiments you expressed and the sug- 
gestions you offered given very serious 
consideration. 


It will be necessary for the repre- 
sentatives of the Federation of Archi- 
tects, Engineers, Chemists and Tech- 
nicians to reach an understanding with 
the International Federation of Tech- 
nical Engineers, Architects and Drafts- 
men’s Union before arrangements could 
be made to provide for affiliation with 
the American Federation of Labor. The 
latter named organization has been 
given jurisdiction over draftsmen, archi- 
tects, engineers, et cetera, by the Amer- 
ican Federation of Labor. We recognize 
this organization as having complete 
jurisdiction in this field. For this reason 
we could not charter or recognize an- 
other international union established in 
the same field and covering the same 
jurisdiction. 


Very truly yours, 
WM. GREEN, President, 
American Federation of Labor. 


Thus, we now have the perspective of 
amalgamation with the International 
Federation of Technical Engineers’, 
Architects’ and Draftsmen’s Unions in- 
stead of affiliation as an International 
body. We are therefore taking the nec- 
essary steps toward meeting with the 
representatives of this organization, 


(Continued on Page 15) 
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PICKET LINE AT W.P.A. OFFICES 


PROTESTING 


KORCHIEN DISMISSAL. 


N. Y. Fights for Reinstatement 
of Jules Korchien, Nat’l See’y. 


It has become a truism in labor circles 
that only a strong organization can en- 
force a written agreement or under- 
standing. The Administrator of WPA, 
from Mr. Hopkins in Washington to 
Mr. Ridder in New York City, have 
verbally and in writing guaranteed the 
right of workers under their direction 
to organize. However, when organiza- 
tion begins to mean something—just try 
and continue. 

Jules Korchien, our National Secre- 
tary and President of the New York 
Chapter, has just run afoul of a neat 
“frameup”. The Administration, get- 
ting ready for layoffs, prepares the 
ground by an attack on those organiza- 
tions fighting for the WPA employees. 
In this case, the attack on the Federation 
has started with an attack on Korchien. 
Briefly the facts are the following: 

Getting back on the job after an ill- 
ness, Mr. Korchien was transferred to a 
new project because of the closing of his 
old one. For two weeks he was given 
nothing to do, in spite of the fact that 
he reported this to the director and 
asked for an assignment. He was then 
reported as not having fulfilled assign- 
ments, and threatened with dismissal. 
After exposing this lie, it was claimed 
that there were no further openings on 
the project at his classification. He was 
sent out on another job which meant a 
decided cut in pay. When he refused to 
accept the demotion because there were 
many openings at his classification, he 
was dropped from the payroll. 


Since October 24th, when this took 
place, the City Administrator’s Office 
has been deluged with telegrams and 
petitions from projects all over the city, 
protesting this high-handed action. The 
Federation has petitioned in vain, so far, 
for an open hearing. It resorted to the 
picket line on Saturday, November 2nd, 
and because this brought no results, has 
called for a larger turnout for Satur- 
day, November 9th. The Federation has 
received the support of many other or- 
ganizations in this fight, which promise 
to be on the picket line. Among them 
are the Architectural Guild of America, 
Local 802 of the American Federation 
of Musicians, the City Projects Council 
with all its locals, the Interprofessional 
Association, the Unemployed Teachers 
Association, the New York Chapter of 
the Newspaper Guild, the Artists Union, 
the Writers’ Union, with some dozen 
still to be heard from. These organiza- 
tions have become interested in this 
fight because the threat to the Federa- 
tion in this form is a warning signal to 
all other organizations having WPA 
employees in its membership. 

A committee is in Washington to 
present the case to Mr. Harry L. Hop- 
kins in person, as the highest respon- 
sible officer of the WPA. The Federa- 
tion fully expects that with a good show- 
ing on the picket line on Saturday, 
November 9th, that they will be suc- 
cessful in obtaining the reinstatement 
with back pay of Korchien and a re- 
affirmation of the right to organize. 
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FLASH! 

A picket line on the Korchien case 
was scheduled at the office of Victor 
Ridder for November 9th at 11:00 A. M. 
The newspapers carried considerable 
publicity on this action. On November 
8th, Mr. Ring in charge of personnel, 
called up the Federation and requestea 
that Korchien come in to see him at 
11:00 the next morning. The Federa- 
tion, instead, sent up a committee from 
the picket line. They were told that 
there was a job waiting for Korchien 
in the Park Dept. at the same salary 
he was receiving. A partial victory 
for the Federation. Korchien has ac- 
cepted the position, but the chapter is 
insisting on the back pay for the per- 
iod he was out and a public withdrawal 
of any charges against him. 


Baltimore In Drive 
For Union Pay 


With the inception of W.P.A. proj- 
ects ia Baltimore, the iocal chapter of 
the FAECT has already initiated an or- 
ganizing campaign. Criticizing the 
maximum wage scale of $79 per month 
for technicians, the chapter has de- 
clared its support of the stand taken by 
the Baltimore Federation of Labor in 
demanding union wages on all projects 
and has appealed to the A. F. of L. 
Technicians Local for joint action. 
Present indications point to the likeli- 
hood of a sharp protest. 

Among the resolutions passed _ re- 
cently by the Executive Committee, was 
one pledging the chapter to an increase 
of five BULLETIN subscriptions each 
month. 

A beer party and smoker will be held 
on Monday, November 4th, at which 
there will be an organizational talk and 
an address by an invited speaker. 


Wash. Hears News 
Guild Officer 


The similarity between the American 
Newspaper Guild and the Federation 
was very clearly demonstrated in a talk 
by Robert M. Buck at a meeting of the 
Washington Chapter. Mr. Buck, an 
officer of the Guild, outlined the need 
for, the growth and struggles of his or- 
ganization. He gave particularly val- 
uable suggestions for consolidating our 
organizational growth in his very in- 
teresting talk. 

During the discussion, Mr. Buck was 
asked why Mr. Hearst encourages print- 
ers’ unions but fights the Guild. He 
replied that the answer lay in the fact 
that Mr. Hearst’s papers are published 
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Captains Of Industry 


In Secienee-Land 


The present depression has dealt 
rather savagely with science. Curtailed 
funds have caused many research labo- 
ratories to limit their scope or shut down 
completely. Statistics of today show that 
processes have been so developed that, 
in spite of increased business and pro- 
duction, the number of unemployed in- 
creased. 

That this situation has left its im- 
print on the technical man is beyond dis- 
pute. Imagine, then, our enthusiasm 
when we heard of the excellent work be- 
ing done at the General Electric Re- 
search Laboratories at Schenectady, 
N. Y. We read in the New York Times 
of October 22nd, 1935: 

“__Fifty corporation executives and 
bankers visited the research laboratories 
and works of the general Electric Com- 
pany today under the auspices of the Na- 
tional Research Council’s division of en- 
gineering and industrial research, and 
learned how research is conducted and 
what new discoveries have been made 
and developed in these lean years of the 
depression.” 

How we envy them this chance to see 
the wonders of science. What matter 
how lean these depression years—once 
these leaders have seen the marvels, it 
would be reasonable to presume that 
science would be provided the where- 
withal to go forward to the proverbial 
“seven fat years”. 

First, in this show of shows was 
“Alnico”, a new alloy produced from 
aluminum, nickel, and cobalt, mixed in 
quantities of which the figures must re- 
main unknown, and added to iron. This 
alloy, designed to resist high tempera- 
tures without scaling or deteriorating, 
was observed to be strangely magnetic. 
It was found to resist demagnetization 
to a greater degree than other metals 
even at high temperatures. Because of 
these magnetic qualities, it will be pos- 
sible to replace the electro-magnets now 
in use at a considerable saving because 
of the simplified construction. This metal 
will find its greatest use in transfomers 
because it will not deteriorate as rapidly 
as ordinary steel. The lecturer then 
pointed out to his doubtlessly enthralled 
audience that 

“Considering the many thousands of 
such transformers in continual use, even 
a 5 per cent reduction in such losses 
means a saving of millions of dollars 
annually,” said Mr. Ruder.” 

(N. Y. Times, Oct. 22nd.) 


Dr. Saul Dushman, Assistant Director 
of Research, then took our enthusiasts in 
hand. Rapidly, he reviewed sodium vapor 
lamps, which give three time the lumen 
power of the tungsten lamp and the 
new capillary mercury lamp, which had 
not yet been introduced commercially. 
This lamp, he stated, fits in the palm 
of the hand, yet emits more light than 
the electric arc. 


Unfortunately, he pointed out, it can- 
not compete with the present incande- 
scent lamp for the home. What? No com- 
mercial possibilities? This was a faux- 
pas. Mr. Dushman then attempted to 
play the magician. As though, our seri- 
ous minded builders of America could 
be swayed by such display. With a 
darkened room for a back drop, Mr. 
Dushman mixed luminal, sodium hy- 
droxide with potassium ferricyanide and 
hydrogen peroxide to produce a wierd 
greenish light brighter than that of a 
thousand fireflies glowing in unison. 
Again Mr. Dushman missed fire when he 
stated that this was only a curiosity. 


Dr. A. W. Hull tried vainly to fill the 
breach with a dissertation on the re- 
turn of direct current to its own, due to 
developments in the transmission of this 
type of current. But, when he men- 
tioned that the conversion would cost 
billions, our tycoons of industry could 
not retain their calm and when one 
yawned openly the General Electric 
guides, with a presence of mind worthy 
of their long years at this plant, called 
for Dr. A. L. Marshall. The day was 
saved, for we read: 


“The bankers present pricked up their 
ears when they heard Dr. A. Marshall 
say that ‘in about eight years the annual 
business of glyptal paints and varnishes 
has grown from nothing to about $60,- 
000,000.” And glyptal can be used to 
make many other products besides var- 
nishes. 


“Glyptal, the assembled executives and 
bankers learned, is an artificial resin 
formed from glycerine and phthalic an- 
hydride, a name which impressed as 
much as the money making possibil- 
ities.” 

(N. Y. Times, Oct. 22nd.) 

Dr. Irving Langmuir, noted physicist 
and chemist, Nobel Prize winner, began 
his lecture by stating, “There is noth- 
ing so useful as the seemingly useless 
quest for knowledge for its own sake.” 

“Tf his audience had any doubts about 
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the value of inquiries pursued without 
any commercial objective, he MUST 
have dispelled them by telling them the 
story of the entirely new science of 
surface chemistry.” 

(N. Y. Times, Oct. 22nd.) 

Thus, with this removal of doubt 
particularly where commercial advan- 
tage was concerned, the Masters of 
Finance were ready for anything and 
became humanitarian (commercially). 
The Times goes on to say: 

“The one that seemed to attract the 
most attention from executives who 
probably have never stepped into their 
own kitchens was a brand new machine 
for the disposal of garbage. W. L. Mer- 
rill gave to this invention considerable 
social significance by dwelling on the un- 
savoriness and the difficulty of throwing 
garbage into a can and then having it 
carted away to be disposed of in cum- 
brous and expensive ways... 

“Why not let it run down the sewer?” 
he asked. “Of course, it must be chopped 
or ground up into fine bits so that it will 
not clog the drain pipe,” he added. 

Then he turned on water in a sink 
and threw bones, turnips and a collection 
of course kitchen offal into a hopper 
beneath the sink. Steel knives driven by 
an electric motor reduced all this stuff 
to pieces so small that they flowed away 
with the water. The bankers were im- 
pressed when he told them the daily 
cost in current was about half that re- 
quired to drive an electric clock.” 

Thus the trip ended on a happy note. 
Science need have no qualms. The seven 
fat years will now materialize, no doubt. 
Surely, green hued lights, Almico steel 
and the new surface chemistry have 
woven their magical spell. 

A an 


The Architect In 


Private Industry 


(Continued from Page 32) 


Certainly, these figures tell their own 
story of the gains that have been won 
by organized labor. The building trades 
workers through their unions and de- 
termined action compelled the W.P.A. 
in New York City and Washington to 
establish the prevailing rate of wages 
on W.P.A. projects. Even on these so- 
called relief projects, organized labor is 
paid at the rate that it has won for it- 
self through its union strength and 
action. 

More power to our brothers in the 
building trades! 

Let those of us who may privately be 
employed go and do likewise, meet our 
problems and better our status in an 
organized way through our Federation 
of Architects, Engineers, Chemists and 
Technicians. Arch. Org. Comm. 

New York Chapter 
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Teehnicians In Civil 
Service Campaign 


A campaign to raise the Civil Service 
status of technicians and laboratory 
assistants in the laboratories of the 
City of New York is being carried on 
by the Technicians Committee of the 
New York Chapter following the reso- 
lution of the membership of the Chem- 
ists Section at their June meeting. 
Based on a study of conditions by the 
committee, the campaign was organized 
to win the following demands: 


1. To extend Civil Service Status to 
all non-competitive laboratory 
technicians and laboratory assist- 
ants in the employ of the city. 

2. To raise the minimum salary of 
this group of technical workers to 
the state scale, $1260 per annum. 


8. To abolish the volunteer system. 
Copies of this program were sent to 


the Board of Estimate and Apportion- 
ment and the Director of the Budget 


with recommendations for immediate 
action. Civil Service Commissioner 
Finegan challenged us to prepare a 


complete program which we wanted 
adopted, thereby rendering a genuine 
service to the city. Mr. Sheridan, 
Chief Engineer to the Borough Presi- 
dent of the Bronx, asked us to send a 
Committee to confer with him on the 
subject. 


In answer to Mr. Finegan’s challenge, 
a joint committee was set up with the 
Association of Laboratory Technicians 
and Technical Employees of the Board 
of Health Laboratories to draw up the 
brief and to carry the campaign to the 
technicians and the general public. 
The American Institute of Chemists 
favored our program but witheld sup- 
port pending further study of the situa- 
tion; the American Public Health Asso- 
ciation postponed action until the meet- 
ing of their national convention. 


Letters were sent to every member of 
the Board of Alderman, urging his sup- 
port for our program when the budget 
would come before that body. Several 
responded with promises to take up the 
matter and Alderman McGinley prom- 
ised to bring up a resolution to be 
drawn up by us. 


The Joint Committee of Technicians 
drew up its brief and presented it to 
Finegan at our interview. This official 
who had been so interested in our pro- 
gram to improve the conditions of tech- 
nicians only a few months before, al- 


though agreeing that wages less than 


$1500 per year were coolie wages, found 
that there was no money to provide even 
a sub-standard wage for scientifically 


trained workers in the richest city in 
the world. As to the volunteer system, 
he stated that the city was justified in 
paying low wages or no wages at all if 
it did not have the money and people 
were willing to do the work. And as 
for the non-competitives, they should 
have taken Civil Service exams to pro- 
tect their jobs. 

When reminded that there had been 
only one examination in the last five 
years, and that no list had yet been 
promulgated, the wily lawyer declared 
that they would have to undergo an in- 
vestigation of ability and qualification. 
Previous service did not count because 
those who would pass on fitness, the 
directors of the laboratories might be 
under political influence and the com- 
mission was trying to root out political 
appointees. He said that he was power- 
less to do anything now. He flatly re- 
fused to even recommend that the 
Board of Estimate consider our pro- 
gram for the same reason. 

When the delegation visited Mr. 
Sheridan of the Bronx President’s office, 
he discussed our program with us and 
offered valuable suggestions in the 
carrying on of our campaign. He de- 
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clared that the salary minimum that our 
program calls for is inadequate, suggest- 
ing that $1500 would be a more adequate 
minimum as compensation for the type 
of work the technicians perform. He 
assured the delegation that he would 
recommend to Borough Pres. Lyons that 
he support our program in the Board of 
Estimate “provided it would not incur 
the displeasure of Mr. LaGuardia.” 

This campaign was not as strong as 
it might have been due to its inception 
late in the year. Now we have a whole 
year ahead of us to consolidate our 
forces and enlarge the scope of the cam- 
paign. We intend to work for reclass- 
ification of all laboratory workers on a 
functional basis. The schedules will 
parallel that of Chemist in the municipal 
employ. 

To realize this program, we are mar- 
shalling the support of all Civil Service 
organizations and every alderman in the 
city. We are projecting a campaign for 
thousands of signatures of taxpayers, 
and the endorsement of prominent phys- 
icians and other citizens high in the 
public esteem. We need the support of 
every laboratory worker to achieve this 
goal. 


Federation Aids Strikers 
At Consumers’ Researeh 


Technical, Editorial and Office 
Assistants Union, 

A. F. of L. Local 20055, 
Washington, New Jersey. 


Dear Brothers: 


The Federation of Architects, Engin- 
eers, Chemists and Technicians greets 
your action and pledges its whole-heart- 
ed support. 


We are taking steps in all our chap- 
ters to have subscribers to Consumers’ 
Research protest the action of the Con- 
cern. We have also asked our chap- 
ters to protest to the Consumers’ Re- 
search. Local unions are being visited to 
obtain their support. 


We have, in behalf of our national 
organization, filed protest with the Con- 
sumers’ Research and demanded that 
they make satisfactory settlement with 
your union. 


Please feel free to call upon us for aid 
in support of your strike. 


With warmest fraternal greetings and 
best wishes for the success of your ac- 
tion, we are, 


Fraternally 
MARTIN COOPER, 
Acting Nat’l Secretary. 


Martin Cooper, Acting Nat’l Sec’y, 
Federation of Arch., Eng., Chem. 
and Tech. 


Dear Brother Cooper: 


This a belated acknowledgement of 
your kind letter of September 7th. The 
immense amount of work connected with 
conducting our strike has made letter 
writing almost impossible. We have al- 
ready received fine support b oth on the 
picket line and financially from the New 
York Chapter of the Federation: 


Any aid that you can give us will be 
very much appreciated. Letters sent 
to the Board of Consumers’ Research 
protesting the vicious anti-labor actions 
will help. 


Fraternally 
JOHN HEASTY, President 
Technical, Editorial and Of- 
fice Assistants Union, No. 
20055, A. F. of L., Washing- 
ton, New Jersey. 
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Correspondence 
With A. F. of L. 


(Continued from Page 11) 


The advisability of affiliation has al- 
ready been thoroughly discussed and in- 
dicated in last issues of the BULLETIN. 
The problem facing us is that of obtain- 
ing such terms as will not undo the ex- 
cellent work so far carried out by our 
chapters and our members. We do not 
want to jeopardize in any way the rights 
established by our constitution and the 
fullest democracy established within our 
organization. Our objective is to estab- 
lish a greater unity and to lay the 
foundation for an organization capable 


of enrolling within its ranks all of the 
technical employees of the United 
States—capable of protecting and eleva- 
ting the economic level of the profes- 
sional employee. 


We have therefore instructed our com- 
mittee, which shall meet with repre- 
sentatives of the A. F. of L. very short- 
ly, to base their negotiations upon the 
above mentioned points. Naturally, there 
shall be no binding decisions before the 
terms are presented and voted upon by 
referendum of all our members. 


Pending the reports of the committees, 
the National Office requests that all our 
members and readers of the BULLETIN 
discuss this subject and write us of their 
opinions. They will be printed in sub- 
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sequent issues, so that we can contin 
the fullest possible discussion, thereby 
clarifying for ourselves all the issues 
and problems involved, 


WASH. CHAPTER HEARS 
NEWS GUILD OFFICER 


(Continued from Page 12) 


in large industrial towns where it is 
best to masquerade as a friend of labor. 
“But Mr. Hearst is afraid that when the 
Newspaper Guild becomes powerful 
enough, the newswriters will refuse to 
write his lies for him,” he stated. This 
statement was greeted with a _ tre- 
mendous burst of applause. 


National Officers of the Federation 
ROBERT MIFFLIN SENTMAN, Washington, President 


JESSE A. YAEKEL, Pittsburgh, 1st Vice-President 
FRANK KORNACKER, Chicago, 2nd Vice-President 


BALTIMORE, MD. 

* D. C. Smith 

109 E. Pleasant St., Room 301 
BOSTON, MASS. 

* Robert P. Walsh 

6 Boylston Place 
BUFFALO, N. Y. 

D. Lindquist 

129 Westminster 
CHICAGO, ILL. 

*J. E. Watkins 

160 N. Wells St., Room 322 
CLEVELAND, OHIO 


Philip Sharnoff 
* 3608 Euclid Ave., Room 301 


CHAPTER SECRETARIES 


DETROIT, MICH. 
Egbert W. Mishaw 

8279 Blaine Ave. 
NEWARK, N. J. 

* Arnold Hentsch 

315 Plane St. 
MADAWASKA, MAINE 
Gunnar Taube 


NEW YORK, N. Y. 

* T. Ehrlich 

119 East 18th St. 
PHILADELPHIA, PA. 
* Maxwell Levinson 
1206 Walnut St. 


* Care of FAECT 


JULES KORCHIEN, New York, Secretary 
ABRAHAM KRELL, New York, Treasurer 


PITTSBURGH, PA. 


*Max Aber 
424—4th Ave., Room 221 


ROCHESTER, N. Y. 


* Svend Plum 
77 South Ave., Room 202 


SAN FRANCISCO, CALIF, 
B.. L. Ryan 

171 Edinburgh St. 
WASHINGTON, D. C. 

* Robert H. Helmholz 

802 “F” St., N.W. 
YOUNGSTOWN, OHIO 


Sol Levy 
17 Syeamore St. 


APPLICATION FOR MEMBERSHIP IN THE 


FEDERATION OF ARCHITECTS, ENGINEERS, CHEMISTS AND TECHNICIANS 
National Headquarters: 26 East 17th Street, New York City. 


An economic organization of all professional technical employees devoted to their protection and the improvement 


ADDRESS 


Where employed (give address) 


Prrerrererirr treet 


of their economic standing. 
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T am a member in the following technical or labor organization : 


Unemployed—last employer 
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eenvecccccecsececesvccsceccesceessesese eases eseees 


ghesecscgecvescavececcecsesecnevesccccccepeseesseeeee tates selene we 


Do You SUFFER 
FROM HEADACHES? 


A recent survey by neurologists showed that 67% of 
technical men are the victims of headaches and other 
nervous disorders. The neurologists do not know the 
reason. 
ap + 2 The BULLETIN is conducting its own survey to dis- 
cover who the other 33% are who do not have headaches. 
a \ Conditions among technical men are enough to give any- 
one a headache, what with wage rates of $94 a month, 
speed up and unemployment. 


A Bromo Seltzer or some other sedative won’t cure it. 
te, 1) You’ve got to have something that attacks the trouble 
at its roots. 


we give you THE BULLETIN 


Since its inception the BULLETIN has been the one 
force fighting for better conditions for technical men. It 


has been responsible for organization in many cities. It Pp 
has been the one resolute spokesman for the technical > Qe 
employee. 

IF YOU BELIEVE IN THE Y 


BUILD The Bulletin! a 
READ IT? 
SUBSCRIBE TO IT? 


26 East 17th Street 
FEF, A. E. C. T. 
New York City. 


Enclosed find one dollar for which you will please send me 
monthly for the next year the BULLETIN OF THRE F. A. 1 On We 


ADDRESS ... 


(check) I AM A MEMBER 
I AM NOT A MEMBER 


Professiomal  ClassSifLiCatTOW  eeeceeceectscrecsssnepnrseeneeeresesessunsneresivecnstnessernensetsiorssstnnmnegsansananness 
If you know a technical man in some other of 


city, have the BULLETIN sent to him. 


